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DECISION

Fair Work Act 2009
s.185—Enterprise agreement

The Commonwealth of Australia Acting through the Great Barrier Reef

Marine Park Authority
(AG2017/6429)

GREAT BARRIER REEF MARINE PARK AUTHOR
ENTERPRISE AGREEMENT 2018-2021

Commonwealth employment

COMMISSIONER LEE BOURNE, 23 MARCH 2018

Application for approval of the Great Barrier
Enterprise Agreement 2018-2021.

e Pgpk Authority (GBRMPA)

[1] An application has been made BT & an enterprise agreement known as the
Great Barrier Reef Marine Park Aui 4@

Arsuant to s.185 of the Fair Work Act 2009 (the Act).
Australia Acting through the Great Barrier Reef

requirements of ss.186, 187 and 188 as are relevant to
ave been met.

3] Pursuan
Regulatio, 09

s.2021@) of the Act, the model flexibility term prescribed by the Fair Work
to be a term of the Agreement.

[4] T SUNthe Community and Public Sector Union being a bargaining representative
for the Agr t, has given notice under s.183 of the Act that it wants the Agreement to
cover it. In accordance with s.201(2) I note that the Agreement covers the organisation.



[2018] FWCA 1732

[5] The Agreement is approved and, in accordance with s.54 of the Act, will operate from
30 March 2018. The nominal expiry date of the Agreement is 29 March 2021.

COMMISSIONER

Printed by authority of the Commonwealth Government Py Q
<AE427742 PR601441> @
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Note - the model flexibility term is taken to be a term of this agreement and can
be found at the end of the agreement.



amiet
Flexibility


&
o,
&

GBRMPA Enterprise Agreement 2078 - 2021






G5 SALARY LEVEL ON COMMENCEMENT ......coomiiiinrimitisnencisniinesescesiinnirssnisssssssaeens 17

G6 BROADBANDING ccosuicovsisssmssossusssssessirsnsssessaessssssssssaimsssssassssmss sosstsmss srosss sessssisgossssvsnssusissesssss 17

G7 SALARY ON PROMOTION.......ccomiitiininiitiiiiinneri it st sesstsnis e sarsssnsvasss snnsassnss 18

G8 SALARY ON REASSIGNMENT OF DUTIES AT LEVEL ...uvvviiiiiiiiiiniiniiisne s 18

G9 SALARY MAINTENANCE ... cosussissussssmmssnsmssssrsssssss siosssvssivnssnsssssmessassisssisssssnssansssssission smssas 18

G10 SALARY ON REDUGTION..........cosmmis scisssvinoisssss soesisssssssn sasith inmnsioransaissssssissssssonssnssassnssassass 18

G11 SALARY FOR TEMPORARY REASSIGNMENT OF DUTIES AT A LOWER CLASSIFICATION18

G12 PAYMENT ON DEATH wicuuessossuinsesssmsssnmmssssnsnsssssasssesss svsons s sssis s snsassssvs 16566 0 55088301 56554 18

G13 SALARY PROGRESSION.....coivivinminitictiinistiienseiiisniisssssnessnesisssssasisssssorsnsssrsssesssssesasors 18

G14 PROGRESSION TO A PERFORMANCE SALARY POINT ......cocciiiiiiriectiee e 19

G15 LOADING FOR TEMPORARY REASSIGNMENT OF DUTIES AT A HIGHER CLASSIFICATION LEVEL
(1.LE. HIGHER DUTIES ALLOWANGE).......cocciviiiimiiriiricrnciisssesicssisssiaste st ssne s sennennns 19

G16 PAYMENT DURING LEAVE AND PUBLIC HOLIDAYS .....ccccinvmeniriniiriiiireenieteniscinennnens 19

G17 RECOGNITION FOR SUPERANNUATION PURPOSES..........cccniriiiineniccitiieenens 20

G18 OVERTIME - TIME OFF IN LIEU — RECOMPENSE FOR OVERTIME......ccccciiniiiiiniinnenns 20

G19 MEAL ALLOWANGE ....sucnsssuassusvmisovessumsssessbosss st ssssimsss sisssasmsmssaseiassossssss ”

G20 REST BREAK siveismiim sssirsssionenssns i 515555 556 60550 0000 a5 075955558 §5508 oS00 ERE TR TRAHiT}

G21 RESTRICTION ALLOWANCE........coitiiniimnicnnreiniicnninisnsen s eeesonses g e

G22 ON-CALL MARITIME INCIDENTS DUTY OFFICER ALLOWANCE

G23 EMERGENCY DUTY ..coicriinenintsniene s ssissss s saones

G24 SHIFT PENALTIES ...ttt 8

G25 DIVE ALLOWANCE ..c.osnasmsumsssssisamssissississssesssassssssssessivssssssis ;

G26 CORPORATE RESPONSIBILITIES ALLOWANCE

G27 BUSINESS TRAVEL ALLOWANCES.........ccccovrvecrniinnnens

G28 REEF HQ — EASTER SATURDAY ALLOWANCE .........

G29 HEALTHY LIFESTYLE ALLOWANCE..........ccccoeenee.

G30 CHRISTMAS SHUT DOWN WORKING ALLOWA

G31 DEPENDANT REMOTE LOCALITY ALLOWANCI

G32 EMERGENCY OR COMPASSIONATE FAR

REIMBURSEMENT OF TRANSPORT CO

H13 ACCESS TO PERSONAL LEAVE ON PUBLIC HOLIDAYS, ANNUAL LEAVE, PURCHASED LEAVE,
LONG SERVICE LEAVE AND MATERNITY LEAVE .......cccoviiiiinmriniiicininennssnnsnesinens 27
H14 NO RETIREMENT FOR INVALIDITY BEFORE PERSONAL LEAVE CREDITS EXHAUSTED27
H15 WAR SERVICE PERSONAL LEAVE .........cccciiimiiminiiretesniteciisessesissssssssessinssnssnsseses 27
H16 COMPASSIONATE LEAVE (BEREAVEMENT LEAVE).....ccciiiiniirienccicniicnenien e 28
H17 CHRISTMAS/NEW YEAR LEAVE .........oooiiiiiriiiinttctvntnns st ssnsbs s st snaeesnn s 29
H18 DEFENCE RESERVE LEAVE i:.cc.coiuussmoncsssusosinsosssssasssssssssismssmsississssmsssisssisasssnsasinssesssssnss 29
H19 LONG SERVICE LEAVE ........oomiiiiiinein i asisesnssaetenas s raase e setessnsass 29
H20 PAID MATERNITY LEAVE . ..ottt st csnes et s s sn b s s 30
H21 PAID ADOPTION/FOSTER CARERS LEAVE ..o sssssnenssonne 30
H22 HALF-PAY OPTION ..ottt sttt ee st sn s menes e s 30
H23 PARENTAL LEAVE sccuummonmuommssisesisms s s vesssiomssssms s s o o0 sy o syt s s s msoy e 31

GBRMPA Enterprise Agreement 2018 - 2021






PART A
A1

A2

A3

A4

A5

A6

SCOPE OF THE AGREEMENT

TITLE

Al.l  This Agreement shall be known as the Great Barrier Reef Marine Park Authority
(GBRMPA) Enterprise Agreement 2018-2021 (the Agreement).

PARTIES COVERED BY AGREEMENT

A2.1 This Agreement is made under section 172 of the Fair Work Act 2009 (FW Act) and
applies to employees of GBRMPA who are employed under the provisions of the Public
Service Act 1999 (PS Act). This agreement covers:
(@) The Chief Executive Officer on behalf of the Commonwealth of Australia;

(b) Employees of GBRMPA who are employed under the PS A ept for any Senior
Executive Service employee or any employee whose salag 3

DURATION

A3.1  This Agreement will commence operation seven (7) caj@hdar W approval by the
Fair Work Commission.

A3.2  This Agreement shall nominaily expire three (3)

Ad.1 It is acknowledged that employment in
Acts (including regulations, directions,
force from time to time.

A4.2  The operation of this Agreeme
guidelines. If there is any incon

AS.1

AS.2

e a specified function (i.e. exercise a delegation). The Chief Executive Officer
y issue instructions relating to the exercising of these functions.

FL Y OF AGREEMENT

A6.1  The Chief Executive Officer and an employee covered by this Agreement may agree to
make an individual flexibility arrangement to vary the effect of terms of the agreement if:

(@) The Arrangement deals with one (1) or more of the following matters:
(i) Arrangements about when work is performed
(ii) Overtime rates;
(iii) Penalty rates;
(iv) Allowances;
(v) Remuneration; and/or
(vi) Leave and leave loading, and
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D13

D14

D15

D16

Manager or higher and must be accompanied by an agreement on how the supervisor and
employee will reduce the flex credit to 37 hours 30 minutes or below over the next
settlement period.

FLEX LEAVE

D13.1 Subject to operational requirements, accrued flex leave may be taken during a settlement
period with the approval of the supervisor.

D13.2  Accrued flex leave that is taken should not accrue a flex debit. Special circumstances may
arise where flex will need to be taken resulting in a flex debit. Employees will need to seek
approval from their supervisor to accrue a flex debit.

D13.3 Flex leave may be taken in conjunction with all forms of other leave except for personal
leave (for the purposes of personal illness/injury) or to break a period of long service leave
(refer to clause H19).

D13.4 When an employee is ceasing employment with GBRMPA, any@ at is not used
before leaving GBRMPA will be forfeited.

MAXIMUM FLEX DEBIT

D14.1 In circumstances where an employee's flex debit ex gnum (10 hours) at the

e

D14.2 Should this not occur, the amount by whi
treated as other leave (without pay) an

Accountable Authority Instruction

D15.1 Employees may be rev
(a) There have bee
(b) Thereis evid

Di5.2 Reversion to fi
D15.3 Where reversio

uthorised absences, or
exible working arrangements.

d not be used for a first minor occurrence.

rs is being considered, the supervisor shall discuss the
ected employee prior to making their decision.

D15.4

D15.5

EXpcutive Level employees are expected to work reasonable extra hours to achieve
uired outcomes and may therefore work flexible hours. This means that variations in
ttendance times and shori-term absences including full days may be agreed without the
need for a leave application.

D16.2 Where-an Executive Level employee is required to routinely work outside of ordinary hours
due to the nature of their work, the supervisor may agree to a regular pattern of working
hours that facilitates the delivery of outputs without excessive hours being the norm.

D16.3 Where operational needs require an Executive Level staff member to work additional
hours in excess of their ordinary hours for a sustained period, including but not limited to a
critical incident response, the staff member and their manager will agree on arrangements
for time off to recognise the additional effort.

D164 Time off should be fair and reasonable however is not on an hour for hour basis and
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D19 JOB SHARING

D20

D21

D22

D23

D24

D25

D19.1  Part-time work can be used for job sharing arrangements (tandem employment) where
both employees are at the same classification.

D19.2 Where the use of job sharing arrangements would result in greater operational efficiency,
the Chief Executive Officer may seek for two (2) part-time employees at the same
classification level with similar duties and compatible patterns of work, to enter into a job
sharing arrangement, taking into account the need for the duties to be performed on a
continuing basis. At least four (4) weeks’ notice must be given to the employees.

EMPLOYEE REQUEST TO WORK PART-TIME

D20.1  All full-time employees may request in writing to work on a regular part-time basis, either
for a finite period or on an ongoing basis.

D20.2 The Chief Executive Officer may agree to a request for regular p,

D20.3 The Chief Executive Officer will advise the employee i
request within three (3) weeks of its lodgement. Where
arrangements shall be set out in a Part-Time Workd

(a) Anemployee returning directly from pareg

(b) Anemployee may request flexib
65 of the FW Act.

MANAGER INITIATED PART-TIME WO
D21.1 A manager may initiate the jgtro

not be required to convegfo p
hours without their ag @

D22.1 Part-time wqu
employee's 23

n of Mart-time employment. A full-time empioyee will
-ti part-time employee to extend their part-time

vill be set out in a Part-Time Work Agreement specifying the
greed pattern of weekly hours, core hours (if applicable), any
are necessary to facilitate part-time work, the duration of the

/s of formal review (if required).

D22.2 irs included in a Part-time Work Agreement must be within the bandwidth

uneration and other conditions for part-time employees will be calculated on a pro-
raya basis, apart from expense related allowances, where a part-time employee may
ceive the same amount as a full-time employee.

VARIATIONS TO WORK PATTERNS/WORK HOURS

D24.1 Where a manager requires a part-time employee, excluding an irregular and intermittent
(casual) employee, to change their pattern of work due to operational requirements, at
least four (4) weeks' notice must be given to the employee. The pattern of work can also
be discussed and changed at the time of a formal review under the Part-Time Work
Agreement.

D24.2 With the agreement of their manager, a part-time employee may vary the hours worked or
the pattern of work.

REVERTING TO FULL-TIME HOURS
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PART F
F1

F2

PART G
G1

soon as practicable.

E1l5 If discussions at the workplace level do not resolve the dispute, a party to the dispute may
refer the matter to the Fair Work Commission.
Elé6 The Fair Work Commission may deal with the dispute in two (2) stages:

(@) The Fair Work Commission will first attempt to resolve the dispute as it considers
appropriate, including by mediation, conciliation, expressing an opinion or making a
recommendation; and

(b) Ifthe Fair Work Commission is unable to resolve the dispute at the first stage, the
Fair Work Commission may then:

(i) Arbitrate the dispute; and
(ii) Make a determination that is binding on the parties.

Note: If the Fair Work Commission arbitrates the dispute, it may algggise the powers that

are available to it under the FW Act.

A decision that the Fair Work Commission makes when arbitra

for the purpose of Division 3, Part 5.1 of the FW Act. Ther,

against the decision.

E1.7 While the parties are trying to resolve the dispute using

(@) An employee must continue to perform thei
employee has a reasonable concern abd§
and

(b) An employee must comply with a
available work at the same work
(i) The work is not safe;

(ii) Applicable work he
performed; or
{iii) he employee to perform; or
(iv) unds for the employee to refuse to comply with
E1.8 The parties to the firee to be bound by a decision made by Fair Work
Commission i
RECRUITMENT
PROBATIO
Fl1.1 d non-ongoing employees who are new to the APS with contracts that
(6¥nonths will undertake a probation period. The period of probation will be six
month@(or as amended by legislation).
LO SISTANCE
Agithe head office of GBRMPA is located in Townsville Queensland, it is recognised that a
~product of merit-based recruitment selection will, from time to time, require successful
applicants to relocate. The purpose of relocation assistance is to defray the cost to the
successful applicant of removal of furniture, motor vehicles, household goods and pets.
F2.2 The extent of relocation assistance will be determined by the Chief Executive Officer.
F2.3 Further information on relocation can be found in the GBRMPA Policy on Relocation

Assistance.

REMUNERATION AND ALLOWANCES

PAYMENT OF SALARY

Gl.1

Employees will have their fortnightly salary paid by electronic funds transfer into a financial
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G25 DIVE ALLOWANCE

G26

G27

G25.1

An employee who performs underwater diving duties or performs the duties of Dive
Coordinator for a day or part of a day is entitled to be paid, for each day or part of a day,
an allowance at the rate of $24.93 from the date of commencement of the Agreement. This
allowance will increase by 2%, 12 months from commencement of the Agreement and a
further 1%, 18 months from commencement of the Agreement.

CORPORATE RESPONSIBILITIES ALLOWANCE

G26.1

G26.2

BUSINESS TRAVEL ALLOWANCES

G27.1

G27.2

G27.3

G274

G27.5

G27

G27.7

G27.8

Where an employee, other than a casual employee, is formally appointed to undertake one
(1) of the following responsibilities, they will be entitled to a fortnightly allowance as per the
following rates:

(a) First Aid Officer - $18.12;

(b} Emergency Response Officer - $18.12;

(c) Chief Emergency Response Officer - $23.54; and

(d) Work Health and Safety representative - $18.12.
Where an employee is responsible for multiple roles, th
of one (1) allowance, at the highest rate. These allowa

by 2%, 12 months from commencement of the Agr,
from commencement of the Agreement.

led to payment -
26.1 will increase
er 1%, 18 months

Employees will be pre-paid or reimburs
business purposes. Further informatio

An employee may only claim on ces listed in clauses G27.3 — G27.8 per
night of travel and an employeeffan i allowance under this clause if GBRMPA

has paid for accommodation for pldllee in normal accommadation (e.g. hotel, motel,
cabin or unit).

Overnight Accommoa
applies to employ

ement. This allowance will increase by 2%, 12 months from
reement and a further 1%, 18 months from commencement of

jal purposes, to camp or lodge temporarily in a place that lacks basic
sic facilities include a kitchen, toilet, potable water, hot water and mains

n this type of working environment personnel have responsibilities relating to
tenance and security of the campsite that require attention outside the usual
hQurs of work.

e Camping Allowance will be $54.64 per night from the date of commencement of the
Agreement. This allowance will increase by 2%, 12 months from commencement of the
Agreement and a further 1%, 18 months from commencement of the Agreement.

At Sea Allowance: The At Sea Allowance applies to employees when they are required
for official purposes, to be on a vessel at sea overnight. The vessel is "at sea" from the
time it leaves a wharf, mooring or anchorage at the start of the voyage until it returns to a
wharf, mooring or anchorage at the completion of the voyage.

The At Sea Allowance will be $54.64 per night from the date of commencement of the
Agreement. This allowance will increase by 2%, 12 months from commencement of the
Agreement and a further 1%, 18 months from commencement of the Agreement.

G28 REEF HQ — EASTER SATURDAY ALLOWANCE
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Hé6

H7

H8

HS

H5.5 Where an employee’s annual leave credit will remain in excess of 50 days on 30
September post an election to cash out annual leave, the employee will be instructed to be
on annual leave from 1 October for the period necessary to reduce their annual leave
credit to 50 days.

H5.6  Where an employee who will otherwise have a leave credit in excess of 50 days on 30
September in any year applies to use part or all of that leave the Chief Executive Officer
will either:

(a) Approve the leave.

(b) If the employee cannot be released on the dates requested due to operational
requirements, negotiate alternative dates for the leave with the employee. The
alternative dates must be on or before 1 October in that year.

H5.7 Where an employee has been on compensation leave and has commenced a graduated

after returning to their pre-injury hours of work.

REIMBURSEMENT OF EXPENSES — CANCELLATION OF ANN
DUTY

H6.1  Where an employee’s leave is cancelled without reasona i an employee is

e recoverable under any
bmit a formal request for any

be reimbursed travel costs and incidental expaedE
insurance or from any other source. The e
reimbursement.

OR DEATH

H7.1  Where an employee ceases e
payment in lieu of unused aga

its. Payment will be calculated using the
owances that would have been included in the

HS.1 Vill be granted 18 days full-pay personal leave on the date of
to the APS and thereafter will accrue on a pro-rata basis after
HS.2 og¥ll time employees will accrue 18 days full pay personal leave per year of

H8.3 e l€ceiving workers’ compensation for more than 45 weeks will accrue

ve on an hours actually worked basis.

4 ersonal leave will accumulate, but cannot be paid out on separation.
Aproved personal leave with or without pay counts as service for all purposes.
us ERSONAL LEAVE

H9.1  Where an employee is unexpectedly unable to attend work, the employee or the
employee's representative (where the employee is unable to) must contact the employee’s
supervisor before 9.30am other than in exceptional circumstances. If the employee’s
supervisor is not available or is unable to be contacted, the employee must attempt to
make contact with another member of the area’s management team. If no manager or
supervisor is able to be contacted, the employee must make contact with a member of the
employee's immediate team.

H9.2  Paid personal leave is available for the purposes of:
(@) Personalillness or injury; and
(b) Caring purpases as outlined in Part H10.
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H26.4

Applications for purchased leave will hot be approved retrospectively. An application for

purchased leave must be submitted to the employee’s supervisor by the end of April for

the following financial year or end of November for the following calendar year, on which

the employee:

(a) Nominates the number of weeks being requested and the proposed dates the leave
will be taken

{b) Provides a brief description of the reason for the request e.g. family needs or
extended travel.

H27 PORTABILITY OF ACCRUED ANNUAL LEAVE AND PERSONAL LEAVE

H27.1

H27.2

H27.3

H27.4

H28 ENTITLEMENT TO ACCR!

H28.1

Where an employee moves into the Agency (including on promotion or for an agreed

period) from another agency where they were an ongoing APS employee, the employee’s
unused accrued annual leave and personal/carer’s leave (however described) will be
transferred, provided there is no break in continuity of service.

recognised unless the employee received payment in
termination of employment.

For the purposes of this clause:
(@) ‘APS employee’ has the same meani
(b) ‘Parliamentary service’ refers to e

1999.

Where a person is engaged as a
to the engagement the person
the Agency or another) the Age
unused, accrued annual Ig

a non-ongoing APS employee (whether in
ay, at the employee’s request, recognise any

The entitleme th ed credits of leave, and any future entitlements to annual
leave and pers ve, will be those prevailing in GBRMPA.

H29 PUBLIC HOLID

H29.1

H29.2

be entitled to the following public holidays:

W r's Day (1 January)

alid’ Day (26 January)

Friday

ster Monday

( Anzac Day (25 April)

The Queen's birthday holiday (on the day on which it is celebrated in a State or
Territory or a region of a State or Territory)

(g) Christmas Day (25 December)

(h) Boxing Day (26 December)

(i) Any other day, or part-day, declared or prescribed by or under a law of a State or
Territory to be observed generally within the State or Territory, or a region of the
State or Territory, as a public holiday, other than a day or part-day, or a kind of day
or part-day, that is excluded by the Fair Work regulations from counting as a public
holiday.

If under a state or territory law, a day or part day is substituted for one (1) of the public
holidays listed above, then the substituted day or part day is the public holiday.

Employ:

GBRMPA Enterprise Agreement 2018 — 2021 32












necessary for the efficient and economical working of GBRMPA.

{c) The services of an employee cannot be effectively used because of
technological or other changes in the work methods of GBRMPA, or
structural or other changes in the nature, extent or organisation of the
functions of GBRMPA.

{d) The duties usually performed by the employee are to be performed in a
different locality, the employee is not willing to perform the duties at the
other locality and the Chief Executive Officer has determined that these
provisions will apply to that employee.

Consideration Is a period of four (4) weeks commencing from the date the Chief Executive

Period Officer declares an employee to be excess and makes that excess employee a
formal offer of voluntary termination.

Salary Includes:

{a) The employee's salary on the date of terminatig
(b) Temporary performance loading where the
loading for a continuous period of at least pddiately

preceding the date on which the emplo is gi al offerof a
voluntary termination.

{c) Allowances in the nature of sala
Leave and on a regular basis, g

Retention Period | (a) Six (6) months where
(b) Three (3) months f
The retention period
and consideration p
been offered a
termination.

esWhere an offer of voluntary termination has
here GBRMPA proceeds with involuntary

J3 CONSULTATION PROCES
J3.1 i ; er is aware that an employee is likely to become potentially

J3.2 employee is identified as potentially excess, they will be offered assistance

consistent with the GBRMPA Redeployment Principles and any APS wide
ent Policy in place at the time which will include;

vice on the redeployment and redundancy processes
( A point of contact for individual queries
The ability to request calculations of their redundancy pay out figure

(d) Assistance with identifying redeployment opportunities, including referral to an
approved provider of redeployment services

(e) Training and re-skilling assistance as per the GBRMPA redeployment principles
(f) Access to the Employee Assistance Program for free personal counselling.

GBRMPA Enterprise Agreement 2018 - 2021 36






J9

J10

J11

J12

be taken to have a preference to be considered for involuntary termination, and their
retention period will commence in accordance with clause J14.

EARLY VOLUNTARY TERMINATION OPTION

Jo.1

J9.2

Should the employee request an earlier termination date that falls within the discussion
and consideration period, if approved by the Chief Executive Officer the employee will be
entitled to receive payment for the unexpired portion of the discussion and consideration
period. :

An offer of voluntary termination to an employee who is not fit for work and not at work
may be made to an employee who is excess in accordance with the excess employee
circumstances outlined in clause J3.2, only where the Chief Executive Officer, having
regard to the Commonwealth’s potential liability, decides it is appropriate.

VOLUNTARY TERMINATION PROCESS

J10.1  If an employee accepts an offer of voluntary termination, and t utive Officer
agrees to the termination, the Chief Executive Officer will i O gi¥termination”
under section 29 of the PS Act.

J10.2  The period of notice will be four (4) weeks, or five (5) w ployee over 45
years of age with at least five (5) years of continug ervice at the time of
the offer.

J10.3  Where an employee elects to terminate thejge efore the expiration of the
notice period, payment in lieu for the un e notice period will be made.

J10.4  Notice of termination will not be given Of the discussion and consideration
period without the agreement of

SEVERANCE PAY

J11.1  As perclause J7.1 an emgp e Who is red and accepts voluntary termination and

J11.2

SE
J12.1

hief Executive Officer under section 29 of the PS
ess to requirements, will be entitled to the following

&/

(@)

pay is calculated on a pro-rata basis for any period of service when the

orked part time during their period of service and the employee has less than
ull-time service, subject to any minimum amount the employee is entitled to

er the NES.

OR SEVERANCE PAY PURPOSES

Service for severance pay purposes means:

(@) Service in GBRMPA;

(b) Government service as defined in section 10 of the LSL Act;

{c) Service with a Commonwealth body (other than service with a Joint Commonwealth -
State body corporate in which the Commonwealth does not have a controlling
interest) which is recognised for long service leave purposes;

(d) Service with the Australian Defence Forces;

(e) APS service immediately preceding deemed resignation under repealed section 49
of the Public Service Act 1922, if the service has not previously been recognised for
severance pay purposes; and
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PARTM FORMAL ACCEPTANCE OF THIS AGREEMENT
This agreement is made and approved under section 172 of the Fair Work Act 2009.

By signing below the parties to the agreement signify their Agreement to the terms of the Great Barrier Reef
Marine Park Authority Enterprise Agreemeni 2018 - 2021,

On behalf-of the Minister for Envirenment and Energy

Russell Reiche[M A Teb 2008

Chief Executive Officer, Great Barrier Reef Marine Park Authority

| 2-68 Flinders Street, Townsville QLD o D B
E On behalf of the employees of the Great Barrier Reef Marine Park Authority

e

Ben Keftle /
| Bargaining Representative 3 / 92 [zatf
| 2-68 Flinders Street, Townsville QLD 7 Dated ‘

On behalf of the employees of the Great Barrier Reef I Autghity

Anatin Dsbbae

Kirstin Dobbs
Bargaining Representative 23/02/2018
Dated

2-68 Flinders Sireet, Towngville QLD o
[ On behalf of the employees of the @ f Marine Park Authority N

,,;/ P s
Anna Harrebomes

Bargaining Representative
2-88 Flinders Street, Townsvi

2r-~0a - 20 ¥
Dated !

Public Sector Unian (CPSU)

] -
i

2

AN
e
5
i

Beth VincenjtFizis 2l o e
grasunepg& Secretary . D) 2005

1/40 Brisbana Avenue, Barlon ACT Dated




Model flexibility term Schedule 2.2

Schedule 2.2—Model flexibility term

(regulation 2.08)

Model flexibility term

(1) An employer and employee covered by this enterprise agreement
may agree to make an individual flexibility arrangement to vary the
effect of terms of the agreement if:

(a) the agreement deals with 1 or more of the following matters:
(i) arrangements about when work is performed;
(i) overtime rates;
(iil) penalty rates;
(iv) allowances;
(v) leave loading; and

(b) the arrangement meets the genuine g
employee in relation to 1 or more
paragraph (a); and

(c) the arrangement is genuinclgfPagre
employee.

(2) The employer must ensurgfthat the te f the individual
flexibility arrangement:

writing; and

(bW includes the name of the employer and employee; and
is signed by the employer and employee and if the employee
is under 18 years of age, signed by a parent or guardian of
the employee; and

(d) includes details of:
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(i) the terms of the enterprise agreement that will be varied
by the arrangement; and

(i1) how the arrangement will vary the effect of the terms;
and

(iii)) how the employee will be better off overall in relation to
the terms and conditions of his or her employment as a
result of the arrangement; and

(e) states the day on which the arrangement commences.

(4) The employer must give the employee a copy of the individual
flexibility arrangement within 14 days after it is agreed to.

(5) The employer or employee may terminate the individual Z#Xib
arrangement:

(a) by giving no more than 28 days written noticgg® the S
party to the arrangement; or

(b) if the employer and employee agree in writt

<
©
&
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